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Leader development is regarded as the process by which leaders develop their leadership functions 
through self-learning. The following hypotheses were developed regarding leader development. (a) 
Leaders, as their powers extend, would be asked to provide leadership that transcends the groups and 
organizations to which they belong, which would in turn cause them to develop further as leaders. (b) The 
process of leader development is a metamorphosis of the leader’s identity; that is, the leader would change 
the level of inclusiveness of his or her self-concept, such as from an individual self-concept to a relational 
or collective self-concept. (c) Changing the leader’s identity, as his/her status and power increases, would 
involve changing the leader’s viewpoints about the groups and organizations that he/she leads and 
facilitating more effective leadership behaviors. Finally, I discuss the possibility that self-awareness and 
tolerance of the multidimensionality of the self would be as important as the function of the self in leader 
development.
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Figure 1．論文タイトルに ?leader development? がある査読論文の検索数
（データベースはEBSCOhost，検索日：2012年8月29日）
ダーシップを発達的視点も含めた長期的な視点か




























に特化するならば，2011 年発刊の The SAGE 











































5 2008年発刊のThe SAGE handbook of organizational behaviorのVolume 1に組織行動論におけるリーダーシップの研究動











































































































































































































Figure 2．Sluss, van Dick, & Thompson（2011）に基づくリーダー・アイデンティティの階層構造
知とは，注意の焦点が自己に向けられている状態
のことで，社会心理学では自覚状態ともよばれ
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